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REPORTS AND DELIVERANCES FOR 3 DECEMBER 2019 
 

CONGREGATIONAL BUSINESS 

The Old Kirk and Muirhouse 

The Clerk will report that she has received a letter from the Rev Stephen Ashley-Emery, 

minister of the The Old Kirk and Muirhouse Parish Church asking to demit from his charge 

on 20th December 2019. Mr Ashley Emery intends to take up the post of Navy Chaplain with 

the Portsmouth Flotilla.    

In terms of Act VIII 2003 anent Vacancy Procedure, the Business Committee, sitting as the 

Vacancy Procedure Committee for The Old Kirk and Muirhouse agreed to: 

1. accept the demission of  the Rev Stephen Ashley-Emery from his charge of The Old Kirk 
& Muirhouse with effect from 20th December 2019.  

2. declare that the charge of The Old Kirk & Muirhouse will become vacant on 21st 
December 2019.  

3. appoint the Rev Douglas Nicol as Interim Moderator. 
4. remit the vacancy of The Old Kirk & Muirhouse to the Deployment of Resources, Finance 

& Property Committees for consideration. 
5. instruct the Clerk to intimate these decisions to the congregation. 

 
Wardie 

The Clerk will report that she has received a letter from the Rev Ute Jaeger-Fleming, 

minister of Wardie Parish Church asking to demit from her charge on 31st December 2019.    

In terms of Act VIII 2003 anent Vacancy Procedure, the Business Committee, sitting as the 

Vacancy Procedure Committee for Wardie agreed to: 

 
1. accept the demission of the Rev Ute Jaeger-Fleming from her charge of Wardie with 

effect from  31st  December 2019.  
2. declare that the charge of Wardie will become vacant on 1st January 2020.  
3. instruct the Clerk to bring forward the name of an Interim Moderator. 
4. remit the vacancy of Wardie to the Deployment of Resources, Finance & Property 

Committees for consideration. 
5. instruct the Clerk to intimate these decisions to the congregation. 
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LOCAL MISSION IN CONTEXT 

RESOURCING MISSION 

 

 

 

 

 

 

 

 

 

 

 

 

Report 

The Resourcing Mission Committee is delighted to be able to provide grants for missional 
purposes to congregations and projects taking place within our bounds.  This month the 
committee has approved grants to three congregations. Firstly, St. Andrew’s Clermiston to 
help fund “Breathing Space” an alternative weeknight worship service aimed at people who 
are spiritual but not religious.  Secondly, we are awarding a grant to Slateford Longstone to 
run gatherings centred around enabling older people in the congregation to talk about 
death with their loved ones. These evenings will be twinned with the minister conducting 
research and devising course materials which the Committee is hopeful will be able to be 
shared across the bounds of Presbytery.  Finally, we have awarded a grant to St. Nicholas’ 
Sighthill to run a St. Nicholas Day outreach event to local children. This event builds on the 
success of previous years and the congregation are hoping to attract even more families this 
year. New applications to the mission funds are happily received. 

The Resourcing Mission Committee has responsibility for recommending to Presbytery how 
income from the Dean Mission Fund should be spent.  This year we are suggesting that 
funds are distributed as listed in section two of our deliverance. 

As many Presbyters will be aware, Gorgie Dalry Stenhouse has been engaged in a night 
shelter project in conjunction with Bethany Christian Trust.  Up to this point, the project had 
been a trial run. Following a successful trial, GDS have been working to receive permanent 

Deliverance 

Presbytery:-  

1.  note the following mission grants: 
a. St. Andrew’s Clermiston - £750 
b. Slateford Longstone - £400 
c. St. Nicholas Sighthill - £400 

 approve the following grants from the Dean Mission Fund: 
a. Stockbridge Parish Church - £3500 
b. Murrayfield Parish Church - £2500 
c. Blackhall St. Columba’s Church - £4000 

3. congratulate the congregation of Gorgie Dalry Stenhouse on being awarded 
permanent change of use status at the Stenhouse St. Aidan’s building (Diadem)for 
use as a homeless shelter, and commend the Diadem project to congregations for 
consideration of their Christmas offerings. 

4. note that the Resourcing Mission Committee is willing to fund up to 10 places 
throughout 2020 at the new Young Adult weekends being run for 18-30 year olds 
with a connection to the Church of Scotland.  These weekends are being run on the 
24-26th January and the 7-9th August. 
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change of use status from the Council.  This has now been granted, and while a slight delay 
has meant the night shelter has not opened as early as may have been hoped, the 
congregation should be congratulated on getting to this stage.  As the project moves 
forward, support will be required from throughout the Presbytery and congregations could 
consider supporting this crucial work through the winter months in any Christmas offerings 
which have not yet been allocated. 

Following the General Assembly of 2019, the National Youth Assembly came to an end at its 
last meeting in September.  In its place, new weekends with extended age limits have been 
created. Two new weekends will be held in 2020, and in order to support young people 
from throughout the Presbytery to attend, the Resourcing Mission Committee will fund up 
to 10 places on these weekend events for interested young people. 

LOCAL CHURCH REVIEW 

 

 

 

 

 

 

Reports 

Greenbank Local Church Review 

Minister: Rev Dr Martin Ritchie; Youth Associate: Steven Chaffee;  

Administrator: Ginny Johnston; Session Clerk: Valerie Macniven; Board Chair: Roddy 

Morrison. 

A team of 77 elders rotate on Session committees. The Congregational Board has 10 elected 

members and 10 Session members plus some co-opted for their expertise. Currently there is 

a Strategy Group that involves some Conveners to help with the Governance Review.  

Succession planning is considered regularly.  

'Greenbank Going Forward 2019 – 2024’ 

A Strategic Plan has been the outcome of extensive consultation with the congregation. The 

plan reflects this cumulative listening and in other aspects shows a willingness to 

experiment and find out what might connect. “We believe that innovation out of strength is 

essential for the future health of our congregation.” The three main themes of the Strategic 

Plan – Discipleship, Outreach & Care – have been the subject of a special series of sermons, 

and reflect an open, imaginative and nurturing approach to faith amongst all ages. 

 

 

 

Deliverance 

Presbytery:-  

1. receive the Local Church Review reports for Greenbank and Mayfield Salisbury. 

2. thank the visiting teams for their input to the Local Church Review process and their 
visits. 
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A broad approach to Life and Worship 

The aim of ‘Deepening relationships with God’ goes hand in hand with fun, developing a 

variety of styles in worship, using symbols, colour, words and music to stimulate the senses. 

The culture is one of ‘blended’ worship embracing contemporary and traditional material in 

liturgy and music. All-age worship services take place at festivals and there is no young 

church on these days. 10.30am Sunday worship is attended by around 210 people and there 

is a 09.30 Sunday service offered twice monthly, one for a quiet communion, the other led 6 

times in the year by organisations. The nurture of those with a gift in leading aspects of 

worship is encouraged. Around 300 persons attend quarterly Communion Services which 

include a popular family-friendly communion.  Messy Church is well attended. Christmas is 

very busy with many services including one for the pre-school whose children are mainly 

from the neighbourhood. Reflective worship is a recent development with the Braid Room 

being identified as a space intended for contemplation. Greenbank recognises it has a large 

and evolving congregation drawn from different Church backgrounds. In welcoming this 

diversity it seeks to offer a range of opportunities. “We are happy for people to be on their 

own journey of faith but delighted when it is in the company of our congregation.”  

Discipleship 

On a Sunday morning the various parts of Young Church attract up to 35 children. Recently 

the Q11 group ran an adapted version of Alpha for young people which fed into a wider 

Christian formation programme and led to adult baptisms last Easter and confirmation, 

profession of faith by 6 young people. Reaching out to young people and involving them is 

an identified priority.  

Home groups are flourishing, using the Community Bible Experience. There is a fortnightly 

Monday Bible Study Group and a weekly prayer group which arose spontaneously reflecting 

the encouragement given to the congregation to develop things that are felt to be needed. 

Outreach 

The Strategic plan identifies a commitment to “grow the congregation in faith and size, 

including finding new ways to communicate our faith message to people who are not yet 

part of the Greenbank community.” 

A public-facing lecture series is organised jointly with Morningside Parish Church for four 

weeks each autumn. This year the theme was Faith and Art. Greenbank have started a series 

of compelling ‘big name’ speakers at Sunday worship followed by discussion and sometimes 

lunch.  Pub Theology sessions are held in a local bar along with Morningside and 

Fairmilehead Parish Churches. Greenbank supports the Friends of Braidburn Valley Park and 

erects a large Church tent at their annual Tea in the Park event. ‘Exploring Faith & Life’ 

programmes offer a safe and welcoming environment for people with little faith 

background. The Advent Community Choir connects well and last Christmas around 50 

participants supported a Service of Readings for Advent which drew a very large 

congregation of friends and neighbours. A significant ‘season brochure’ is published 

quarterly and delivered to the parish by a team of district visitors and elders. Following 

consultation with the congregation, Greenbank are about to go live with digital streaming 

of their services (Next Step 1); equipment has been installed and data protection issues are 
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under active and sensitive consideration. It is hoped this will not only raise the church 

profile but help connect with people on the fringes and with members not able to attend.  

Care 

A long established model of elder and district visitor care allows for bespoke arrangements. 

Nonetheless a review of pastoral care (Next Step 4) is underway to ensure Ministerial and 

District Teams are supported by an enhanced care team who can provide some specialist 

care, such as caring for people with dementia. There are a number of networks through 

which care is offered including: Guild, Friendship Club, Babies & Toddlers, Pre school, 

Church Choir, Young Church and Q11. Fellowship continues after morning worship and an 

active Social Committee organises events that bring people together throughout the year 

including walking, lunches, and ceilidhs. There is a Summer Holiday Club and a similar one-

off event near Christmas. School chaplaincy at South Morningside Primary is bearing new 

fruit through a ministry of hospitality and presence.  

Greenbank has gained a Bronze Award as an Eco-Congregation and there are groups for 

Christian Aid and the care of Homeless people. The congregation stand ready to lobby and 

campaign on social justice issues. Recently Greenbank was one of a number of Churches 

supporting a new initiative to provide a safe space for those experiencing domestic abuse. 

The possibility of a ‘Society & Creation Committee’ is being explored (Next Step 5).  

Modern well-equipped facilities offer a community hub (the only such facility in the area) 

which is well used by a wide range of organisations. “We host a range of very healthy 

uniformed and community organisations which perch in the branches of the Greenbank 

‘tree’”. Greenbank have appointed a Halls Manager and will review their relationships with 

all hall users (Next Step 2) in an attempt to deepen the sense of welcome and also maximise 

use. Older buildings will be gradually adapted improving their appearance and accessibility 

(Next Step 3).  

The visibility of the Minister and Youth Associate, as well as the strong community presence 

of Church members, has grown many positive connections. Greenbank make a large 

contribution to the work of the national church through their Mission & Ministry allocation. 

Two questions were asked:  

(i) ‘How to keep the engine going?’ Articulating an answer is harder, but regular consultation 

with the congregation and community, clearly articulated plans for the future and a 

welcome to all must help. (ii) ‘What is a member?’ A large number of people who attend 

Greenbank are not on the roll. These are questions for us all.  

Thanks to the Minister, Session Clerk and Session who met variously with Grant Gordon, Iain 

May and Bill Taylor from the LCR Team. 
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Mayfield Salisbury 

Mayfield Salisbury has a rich history, reputation and tradition of serving Christ in its part of 

the city. It is however a congregation which is looking forward to the future, rather than living 

in the past. The visiting LCR team was impressed with the five areas identified, to take forward 

the life and witness of the congregation. These are: a commitment to the elderly; a 

commitment to youth work; a commitment to securing the future of church life, including 

the financial security needed for future projects; a commitment to caring for the community 

and environment, and a commitment to inclusion and to reducing isolation in the 

community. 

Commitment to the elderly: the congregation is aware that the age profile of members and 

attendees is increasing, and is seeking to respond to the challenge this brings to the care and 

support of such folk. Fabric work to improve access has been completed while alternative 

seating within the sanctuary is under consideration. A review of pastoral care has resulted in 

the work hours of the Pastoral assistant being increased by 67% to 30 hours per week. A 

review of car pool transport is also underway. 

Commitment to youth work: the congregation believes that Christian learning and growth 

should be afforded to all, including children and young people. Mayfield Salisbury has recently 

appointed a full time Youth Worker, who adds value to the normal worship practices. This 

shows evidence of the congregation’s desire to nurture everyone, especially creating a sense 

of community among the youth. Experienced Sunday School leaders operate with 5 distinct 

age groups. Consideration is being given to the venues used for youth work with a budget, 

supported by fundraising, being implemented. Appropriate safeguarding measures are in 

place. 

Commitment to securing the future of church life: Mayfield Salisbury is a congregation which 

realises that mission requires both human and financial resources. Accordingly, they cherish, 

maintain, and replenish these resources as constructively as they can, with stewardship 

always in mind. After a period of years in surplus, they are now faced with a deficit, but are 

taking steps, such as a review of investments, financial priorities, and intend to launch an 

appeal early in 2020. Property is maintained by appropriately qualified and dedicated 

personnel. Role appraisal is regularly addressed as evidenced by the appointment of a kitchen 

convener to oversee the plethora of hygiene regulations. The appeal in 2020 will be managed 

by a small team of experienced office bearers. 

Commitment to caring for the community and environment: Mayfield Salisbury is 

committed to ensuring that shared spaces are maintained in a sustainable way, a task for 

which everyone is responsible. The Director of Social Responsibility and Sustainability at 

Edinburgh University has delivered a lecture on climate change. Other environmental issues 

are considered and through inter-faith work, the congregation has addressed diet and 

farming which impact on its community and environment. There is a continuing effort to raise 

awareness of such issues. 

Commitment to inclusion and to reducing isolation: a prime aim of Mayfield Salisbury is to 

be inclusive of all, and to try to reduce the sense of isolation where this exists. This is relevant 
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to the student population who live in the parish and to those many students passing their 

buildings daily. Initiatives involving less formal worship settings have been initiated. The 

congregation is exploring with the University of Edinburgh, participating in the University’s 

listening service for students, considered to be an ambitious project, due to become live late 

2019 or early 2020. 

 

ENGAGEMENT WITH THE CITY AND WIDER WORLD 

World Mission  

 

 

 

 

Report 

1. Congregational Partnership Survey 
 

We are grateful to all the congregations that took the time and trouble to complete our 

survey. Fifty two of the seventy congregations in the Presbytery engaged in this exercise, 

which is a very good ratio, 74.28%. 

On my behalf I also want to thank the members of the Committee for their support in 

completing and assessing the survey. 

We are aware that some congregations were unable to respond at this time because of 

some particular circumstances, which they indicated to us. We appreciate that. 

If you are a congregation that forgot or missed completing the survey, the Committee will 

be still very pleased to receive your answers. The survey is still available online:      

https://www.surveymonkey.co.uk/r/8CZ9BRK , 

and also on the World Mission page of the Presbytery website :- 

https://www.edinburghpresbytery.org.uk/world-mission 

It was very encouraging to see that so many congregations see their ministry as part of the 

world wide church, and they are involved in a great variety of ways in supporting their 

mission partners and organisations overseas and sharing in their ministry. 

Of the 52 congregations 24 have mission partners (47.06%), and 20 have their own World 

Mission Rep in their congregations (38.46%). At the same time 21 congregations are 

involved in a Partnership or Twinning with a church or Christian organisation overseas 

(40.38%). They are using exciting and creative ways to maintain their contact and support 

with them, making good use of the available digital and more traditional technology: emails, 

Deliverance 

Presbytery:- 

1. Receive the report 

 

 

 

 

 

https://www.surveymonkey.co.uk/r/8CZ9BRK
https://www.edinburghpresbytery.org.uk/world-mission
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letters, and cards, reports circulated, and shared at services and prayer meetings, and of 

course personal visits and hospitality offered on the return visits. 

It was particularly encouraging to note that 48 congregations, that is 92.31% of the 52 

congregations that responded, are also involved with other development organisations, like 

the    CofS HIV Programme, Soupersunday, Fairtrade, Christian Aid, Tearfund, etc. Out of 

these 47 are giving support, financial contributions included (97.92%) while 40 

congregations are involved in various activities as they participate in the services of these 

organisations (83.33%). 

Some congregations indicated they do not have links or partnerships with a Mission Partner, 

or an overseas congregation or organisation, or involved with a development organisation 

mainly because of the lack of people to get involved (5) or because they already have other 

involvements and commitments (13). 

On the whole this is a very healthy picture of the world wide ministry and mission of our 

congregations. Most congregations have found their own particular way and means to be 

involved in the life and ministry of the global church. The methods, and frequency of 

engagement are varied because of the local circumstances and as the Spirit of the Lord leads 

and guides those partnerships both here in Edinburgh and overseas. 

The World Mission Committee wants to thank you all for engaging in this survey, and wants 

to continue encouraging you and empowering you with the available information and 

resources as you carry on your ministry beyond the boundaries of your parishes. This is 

indeed church without walls! We will bring along the available resources, pass on the 

relevant information to the floor of the Presbytery. We have just one request to the 

Presbytery representatives of the congregations, please take that information, and 

resources back to your congregations, share it with your Kirk Sessions, and members to 

make our ministry effective in fulfilling our Lord’s commission in going and making disciples 

of all nations. 

Please also feel free to contact the World Mission Council for information, resources, or 

advice. They will be more than happy to help you. Their email address is: 

world@churchofscotland.org.uk 

Some of you asked for various information or resources in the questionnaire. We will get 

back to you personally with the relevant answers. 

2. The Olive Grove Chapel - Creating a Sacred Space for Worship 
 

“We refuse to be enemies” is the ethos of the Tent of Nations, a farm owned by the 

Palestinian Christian Nassar Family just outside Bethlehem. The farm is surrounded on all 

sides by illegal Israeli settlements and is under constant threat of demolition, with the family 

under threat of eviction. The Nassar family work the land and live by the ethos – which is 

written on a stone as you enter the farm. Through continuing to grow olives, grapes, 
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almonds, and various other fruit, as well as hosting work parties, groups, and children’s 

summer camps, the family non-violently resist the moves by settler organisations to remove 

them from the land which has been owned and farmed by the family for generations. 

The General Assembly in May 2019, instructed the World Mission Council “to assist the Tent 

of Nations in creating a sacred space for worship amongst the threatened olive groves and 

invite other agencies and congregations to help and identify with this project” (9b). Work is 

now underway, and as a sign of commitment to justice and peace in the land of Christ’s 

birth - as well as a mark of support for the Palestinian Christian community - as many 

congregations as possible are invited to become involved with the establishment of this 

special sanctuary. 

Will your congregation help to support this Palestinian Christian presence by supporting the 

vital witness of the Nassar family through sponsoring the work on the farm? 

Funds will be used to develop the Chapel and surrounding area by planting olive trees, grape 

vines, and other fruit trees, as well as providing irrigation systems and other infrastructure 

and ongoing work. You can support the Olive Grove Chapel project and the Tent of Nations 

by contacting World Mission Council at 121 George Street, Edinburgh, EH2 4YN, or emailing 

world@churchofscotland.org.uk 

Send donations to The Church of Scotland. Cheques should be made payable to the ‘Church 

of Scotland’ with an accompanying note indicating the donation is for the Olive grove 

Chapel. For bank transfer details email wmoutreach@churchofscotland.org.uk 

3. Upcoming events next year 
 

This is just a wee reminder of a few upcoming events next year so you will be able to get 

prepared for them in time and remind your congregation about them. 

• Souper Sunday - Traditionally congregations organise their Souper Sunday service and 

fundraising event for the Church of Scotland HIV programme at the beginning of the New 

Year. Resource materials are available closer to the beginning of the New Year at the 

Church of Scotland website: 

http://www.churchofscotland.org.uk/serve/world_mission/hiv_programme/souper_sund

ay 

• World Day of Prayer - World Day of Prayer is an international, inter-church organisation 

which enables us to hear the thoughts of women from all parts of the world: their hopes, 

concerns, and prayers. The World Day of Prayer is celebrated in over 120 countries all 

over the globe on the first Friday of March. There will be services held all around 

Edinburgh.  You might want to join your neighbouring congregations for this service, or 

maybe you will host it yourselves. Resource materials are available on the website: 

www.wdpscotland.org.uk. 

 

mailto:world@churchofscotland.org.uk
mailto:wmoutreach@churchofscotland.org.uk
http://www.churchofscotland.org.uk/serve/world_mission/hiv_programme/souper_sunday
http://www.churchofscotland.org.uk/serve/world_mission/hiv_programme/souper_sunday
http://www.wdpscotland.org.uk/
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4. Persecuted Christians and the Suffering Church 
 

Being encouraged by Scripture and urged by the General Assembly we continue calling on 

our congregations and the Presbytery to highlight the plight of our persecuted brothers and 

sisters and the suffering church, pray regularly for them and to seek practical ways to 

support them. We call upon our congregations to offer regular prayers of intercession for 

the persecuted church.  Please find bellow the Prayer Diary for Persecuted Christians and 

the Suffering Church for the period till our next Presbytery Meeting. 

Prayer Diary for Persecuted Christians and the Suffering Church 

This diary is based on the World Watch List by Open Doors. 

(https://www.opendoorsuk.org/persecution/countries/). The webpage offers more detailed 

information about each country by clicking on them. Suggested prayers are available at the 

bottom of the page of every country profile. The number in brackets following the name of 

the country indicates where the country is on the World Watch List (number 1 showing the 

most severe persecution; number 50 the least severe). We also added stars to indicate the 

level of persecution within that numeric scale; *** = Extreme; ** = Very High; * = High) 

 

DECEMBER 2019 

1 - Azerbaijan (50) * 

8 - Uzbekistan (17) ** 

15 - Morocco (35) ** 

22 - Jordan (31) ** 

29 - Russian Federation 

(41) * 

JANUARY 2020 

5 - North Korea (1) *** 

12 - Laos (19) ** 

19 - Nigeria (12) ** 

26 - Qatar (38) ** 

 

FEBRUARY 

2 - Turkey (26) ** 

9 - Bangladesh (48) * 

16 - Tadjikistan (29) ** 

23 - Somalia (30) *** 

 

 

BUSINESS 

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. Moderator of Presbytery  
elect the Rev Dr Richard Frazer as Moderator of the Presbytery for year 2020/21. 

2. Defibrillator Project  

note the ongoing work on the defibrillator project and encourage congregations who 

are still giving the matter consideration to contact the Rev Michael Mair, the project 

lead, as soon as possible. 

  

 

 

 

 

https://www.opendoorsuk.org/persecution/countries/
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Report 

Defibrillator Project 

The project is now well under way with some 25 congregations responding positively and it 

is proposed that we forward their applications to the General Trustees for their 

consideration.  

Some 7 congregations, on examining the provision of defibrillators in close proximity to 

their premises, declined the offer of one with the remainder of congregations still giving 

consideration to the proposal.   

 

DEPLOYMENT OF RESOURCES  

 

 

 

 

Report 

All Presbyteries are required to seek concurrence with their Presbytery Plan. The updated 

summary of the Plan is in the attached Document “Presbytery Plan Table”. Presbytery is 

asked to agree the Plan as it stands in the knowledge that a process for a new Presbytery 

Plan is now under way. 

 

REPORT OF THE CLERK  

 

 

 

 

Report 

It being some time since I last reported, I wish to simply pick out some events from these 

last months. 

May brought a General Assembly in search of radical reform that saw changes in structure 

that formed part of the discussion at the Commission of Assembly on 21st November. Since 

that time I have been involved in conversations with neighbouring Presbyteries about the 

Deliverance 

Presbytery:- 

1. note the report 
 

 

 

 

 

Deliverance 

Presbytery:- 

1. agree the updated Presbytery Plan for 2012-2022 and remit to the Presbytery 
Planning Task Group for their concurrence. 
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shape and make-up of new regional Presbyteries, to establish who our partners are and how 

we might work together. 

In June I attended the annual conference of the Association for Pastoral Supervision and 

Education which was celebrating ten years of its life and the growth of pastoral supervision 

in the context of Church life and ministry, something to which we have committed in this 

Presbytery.  

The summer months bring some space for holiday but at the end of August was an 

opportunity to engage with the General Trustees and their plans to have ‘Well-equipped 

spaces in the right places’. Along with general information about the Trustees’ work there 

was input on their buildings consultation with which many of you have engaged. 

As we continue to work on the next Presbytery Plan it was useful to attend a day conference 

in Perth and explore with members of other Presbyteries potential new legislation that 

might allow for more flexible ways of being church, particularly enabling congregations to 

work together and to focus on mission. 

At the end of October I attended Place for Hope’s Glasgow Gathering on Conflict and Faith. 

The three days marked the ten year anniversary of the conference in Aviemore on conflict in 

churches that led to the birth of Place for Hope. In a mix of keynote addresses, workshops, 

meetings with other peace making organisations, and worship, the focus on faith 

communities becoming places of reconciliation rather than conflict was explored. 

November includes Inter-Faith Week and it was good to share in the Religious Leaders and 

Faith Representatives gathering in the City Chambers where we talked about supporting 

refugees in Scotland, human trafficking, and climate change. The following week Edinburgh 

Interfaith Association celebrated their thirtieth anniversary with a reception in the City 

Chambers that included talks on the shared theme of pilgrimage. I enjoyed having the 

opportunity to preach at the Annual Seafarers’ Service held in South Leith Parish Church. 

 

BURSARIES  

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. note the grants awarded to support students for the Ministry of Word and 

Sacrament, and for the Diaconate. 

2. note the Committee’s view that candidates need steady funding for training in 

order to create a sustainable model.  
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Report 

The Presbytery of Edinburgh / New College Joint Bursaries Committee met on 6 November 

2019. 

From the Presbytery Bursary Fund, the Presbytery of Edinburgh Martin Harcus Fund, and 

various New College and School of Divinity funds, the Committee made 10 awards to Church 

of Scotland candidates (9 for Ministry of Word and Sacrament, 1 candidate for the 

Diaconate).  Most candidates received £3k, but in one case £4k was awarded in light of 

special circumstances. 

In terms of the two funds specific to the Presbytery of Edinburgh, the Bursary Fund yielded 

£2,597 (topped up from other funds to give one bursary of £3k); the Martin Harcus Fund, 

including the November unit trust income, yielded £5,147 (one £3k bursary and £2k towards 

another bursary). 

It was noted that the current awards, from both Presbytery and New College/Divinity funds, 

exhaust almost all the accumulated revenue, so if recruitment increases in coming sessions, 

other sources of funding will be required.  

The recent Ministries’ Council report on ‘Candidate Funding’ (Autumn 2019) was highlighted 

as a sign of how the Church is thinking about financial support for candidates in the future. 

The Committee noted that candidates need steady funding for training in order to create a 

sustainable model.  

 

PROPERTY 

 

 

 

 

 

 

 

 

REPORT 

Greenside: following the five-yearly inspection of buildings, Greenside has made an 

application for the approval of necessary additional work to the urgent work approved by 

Presbytery in June. This is in order to make more cost-effective use of necessary scaffolding. 

They have the funds to cover the whole project but have also made application to 

Deliverance 

Presbytery:- 

Deliverance: 

1. Greenside: approve the additional necessary structural repair work at a total 
project cost of £126k, to be financed from congregational funds and any successful 
grant applications. 

2. Polwarth: approve the application to release c£4k held on behalf of the 
congregation in the Consolidated Fabric Fund to pay for post-flooding repair and 
prevention work. 
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appropriate grant-giving agencies and await the outcome of the applications. The purpose 

of the work is to maintain the integrity of the building – necessary whether or not the 

building would continue to be used or disposed of. 

Polwarth: following an instance of flooding below a hall, the congregation is seeking to draw 

down just under £4k from the Consolidated Fabric Fund to pay for repair work and the 

prevention of a similar incident in the future. This will help to maintain the integrity of the 

building. 

Note: The next scheduled meeting of the Property Committee is on Thursday 16th January 

2020, which means that papers should be submitted no later than Thursday 9th January. 

 

NOMINATION 

 

 

 

 

 

 

ADMINISTRATIVE ITEMS 

 

 

 

 

 

 
 

The Presbytery Office will close from Friday 20th December until Monday 6th January. For 
urgent matters during this time contact the Clerk on 07468 511724. 

 

Deliverance 

      Presbytery:- 

1. elect as a corresponding member Mr Josep Marti Bouis, Former Youth 

Representative and co-opted member of Resourcing Mission Committee. 

 

 

 

 

 

 

 

 
 

  
 
 

 

 

 

Deliverance 

      Presbytery:- 

1. appoint the Rev Norman Smith, Granton, to the Strategy Planning Group in 

place of Dr Liam Fraser. 

 

 

 

 

 

 

 

 
 

  
 
 

 

 

 

 

 

 

 

 

 
 

 

 


