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REPORTS AND DELIVERANCES FOR 22 JUNE 2021 
 

CONGREGATIONAL BUSINESS 

 

 

 

 

 

 

 

 

 

 

 

LOCAL MISSION IN CONTEXT 

Edinburgh Guild’s Together 

 

 
 

 

 

Report 

As Convener of the Edinburgh Guilds Together I give you the report of the Guild and the greetings of 

its members. 

The final year of the Guild’s three-year strategy ‘One Journey, Many Roads’ was our theme for the 

year, ‘The Extra Mile’, has been the focus of our Guild session during 2020/21. 

Deliverance 

Presbytery:- 

1. note the report. 

 

Wardie 

The Clerk will report that she has received a call from Wardie signed by 96 members in favour 

of Rev Dolly Purnell, minister of Arbroath Old and Abbey. 

The electoral register has 477 members.  

At the election on 28th May 2021 186 voted For and 1 Against.  

It will be moved that Presbytery:  

1.  sustain the Call to Mrs Purnell. 

2.  note receipt of a letter from Mrs Purnell accepting the Call and confirming that she has 

used no undue influence in obtaining the Call. 

3.  meet in hunc effectum for Mrs Purnell’s Induction on 15 July at 6.45pm for service at 7pm 

in Wardie Parish Church subject to release from the Presbytery of Angus. 

4.  instruct that the prescribed edict be read on the two preceding Sundays. 

5.  instruct the Clerk to issue notice of these decisions to the congregation and Presbytery of 

Angus. 
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The EGT have faced many challenges over the past year. The pandemic and government restrictions 

have curbed many of our activities.  

The Annual Guild Gathering in Dundee went online in September 2020 and Guild week was a 

subdued affair. 

The Guild, however, rose to the challenge and early into the pandemic some Edinburgh Guilds 

conducted their meetings online, while others have maintained their contact with members through 

telephone calls, text messages, cards, emails, gifts, and doorstep visits. A few branches have even 

managed to fundraise and St Colm’s@St Michael’s Guild successfully applied for a National Guild 

initiative grant to help a deaf community within their parish. The grant will be used to restore their 

allotments and in so doing will hopefully enhance the wellbeing of residents. Guild members have 

indeed been busy. 

The EGT syllabus went online.  In October 2020, with the support of Carrick Knowe Parish Church 

Guild and their Minister our first meeting was via a YouTube Video. Our guest speaker was the Rev 

Peter Sutton who gave us an inspiring presentation of his faith journey and demonstrated how he 

had gone the ‘Extra Mile’. The Rev Fiona Mathieson shared Communion with us in a meaningful way 

and the video was well received by the membership. 

In November we went on to “Zoom” and with the support of Rae Manger from Sanctus Media we 

were able to conduct our meetings in a very professional manner. 

The half day conference in November featured our National Convener, Mabel Wallace.  

Dr Mark Calder from ‘Embrace the Middle East’ also joined us and highlighted the struggles of the 

people in that vulnerable part of the world.  

In December, our next Zoom meeting found us in the company of Alan McLean QC, from the 

‘Tumbling Lassie’ Committee. Alan gave us a detailed presentation of the history of modern slavery 

and people trafficking in Scotland. 

We had our AGM in February 2021 and our guest speaker was the Very Rev Dr Derek Browning our 

Presbytery Moderator. It was a privilege to hear of his journey and the Extra Mile he went during his 

year as Moderator of the Church of Scotland. The Moderator gave a very interesting and 

entertaining presentation which was very much enjoyed by members. 

Our final meeting of the session was in April 2021, where we heard from our project coordinators 

about the new three-year National Projects. 

The National Guild Projects for the past three years are now coming to an end. Fundraising during 

the last year or more has been difficult but despite that the National Guild has managed to raise 

over £551,000 for the six projects. One of the projects ‘Malawi Fruits’ was match funded through the 

UN and this has increased the overall total to just over £638,000. An amazing achievement. 

In April this year the new Projects for 2021-2024 were launched and are outlined below. 

National Guild Projects 2021-2024. 

Blether with Beat. Our partner in this project is Beat, the UK’s Eating Disorder charity. Eating 

disorders have a huge impact on young people and on their families. This project will help develop a 

network of young ambassadors who will work in schools, colleges, and universities but who will also 

work with Church congregations, Boys Brigade, Girls Brigade, and school chaplains to raise 

awareness of the impact of eating disorders and encourage people to seek help. In addition, they 
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hope that by engaging with Guild members, Guild members will be better informed and will be able 

to open doors to meetings with community leaders, GP practice managers, teachers, and others, to 

share resources and key messages about eating disorders. 

Pioneers UK: Chocolate Heaven, is a project which will help build and develop a factory to support 

the production of sustainable chocolate production in South East Asia. 

We want to see 

- more farmers receiving fair prices. 

- more workers experiencing regular employment, many for the first time. 

- more parents able to provide a bright future for their children. 

Starchild:  Finding the light in Every child, is a charity based in Uganda. Together we hope to be able 

to build a centre where children with a range of learning disabilities, but particularly autism can 

come to learn alongside their peers. In Uganda children with learning disabilities are often hidden 

away and do not receive the education they should. This project hopes to tackle that stigma, support 

the children and their families, and help to educate community leaders. 

Home for Good are a UK based Christian charity who are passionate about finding a home for every 

child who needs one. They work to inspire people to think about fostering and adoption. They also 

equip the Church to welcome these families and help support people on their journeys.  

This project will allow Home for Good to reach all parts of Scotland and will also enable them to 

build our network of volunteers. Once trained, these volunteers can run events, offer training, and 

build support groups which provide much needed encouragement for these families.  

We want all children to find a loving home and this project will help us to do that. 

Unida: Hear our voice is based in Brazil with the Unida organisation. Their project is designed to 

empower young women through theological education. UNIDA believes in an education that can 

transform lives in a violent and violently unjust Brazilian society. It has 3 core elements: 

- providing access to accredited theological education for young women through special 

scholarships. 

- equipping young women for leadership in churches, faith-based organisations, and wider civil 

society through practical education. 

- mentoring young women through accompaniment and work placement. 

Vine Trust: Village of Hope.  Working with the Vine Trust and their partners on the ground, we will 

help them take forward the development of a sustainable village in Kazunu in Tanzania. It will have a 

school, health centre and forty individual homes and a community hub. The large family homes will 

enable young families to serve as Foster Parents to four or five orphan children identified by the 

church in partnership with community leaders and social services. Self-sustainability will come 

through agriculture market gardening, fish farming and the development of a transport business. 

We are looking forward to working with our new project partners during the next three years. 

As the previous three-year projects come to an end, so too does the National Guild strategy and 

themes for the past three years. 
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From 2021-2024 the new National Guild strategy will be: Look Forward in Faith. 

The themes for each year will be:  

 2021/22: Lights and Bushels. 

 2022/23: Wee seeds, big trees 

 2023/24: New wine, new wine skins. 
 

This has been a difficult 18 months for everyone. As a National Guild we have risen to the challenge 

and grasped the opportunities. Our new strategy and themes now encourage us to look to the future 

in Faith, to shine our lights, to plant seeds and produce new wine. As EGT we will endeavour to meet 

the challenges going forward, ever mindful of the Guild motto ‘whose we are and whom we serve’. 

The EGT are grateful for all the support they have received over the past year from members, 

Ministers and Kirk Sessions. The National Guild have also been incredibly supportive with their very 

regular newsletters and online events. The EGT committee have also tried to maintain very regular 

contact with the membership through their meetings, regular emails, and newsletters. 

Sadly, one of our Branches, Corstorphine Old Guild, decided to close at the end of May 2021, after 

many years of service. I would like to take this opportunity to thank them all for their faithful 

commitment to the Guild movement. They will be missed. Unable to go online in the past year they 

are to be commended for keeping in touch with their members in all sorts of different ways. The 

members who are able, have been encouraged to join a neighbouring Guild or become individual 

members. We look forward to welcoming many of them to our EGT meetings next session. 

We would encourage all members of Presbytery who are not affiliated to a local Guild branch to 

consider joining us as we go forward. If you do not have a Guild in your Parish but perhaps have a 

fellowship group, please think about becoming part of our dynamic movement. The Guild offers 

friendship and fellowship to members and reaches out to congregations and communities with the 

love of Christ. Guilds can enhance your Mission to the Parish and through the National Projects they 

can support many others nationally and internationally. 

Together we can achieve so much in His name. We look forward to walking with you all in the years 

ahead.  

This is my final year as Convener of EGT and I will now be handing on the baton to Mrs Margaret Boe 

from Craiglockhart Guild. I will however remain on the committee for a few more years as their 

representative on the National Guild Council. It has been a privilege to serve the Lord in this way. I 

have found the work of Presbytery interesting, and I pray you will give Margaret a warm welcome as 

the new Guild member of Edinburgh Presbytery. 

Finally, I just want to thank you all for your continuing support and to assure you that the link with 

Presbytery is very much valued. Where ‘Guilds Together’ groups will be placed within the new 

Presbytery Planning strategy has yet to be fully explored. 

As Edinburgh Guilds Together we look forward to the challenges and opportunities that the future 

holds. We are indeed, ‘Looking Forward in Faith’. 

Kay Coull, Convener, Edinburgh Guilds Together (EGT). 

June 2021. 
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Resourcing Mission Committee 

 

 

 

 

 

Report 

The Committee received an application from Stockbridge Parish Church who, working with a team of 

professional musicians, sought to host, stage, and livestream a concert that would raise awareness 

of the Holocaust. Following discussion the Committee agreed to the request and provided the grant. 

 

Ministries Committee 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. note that all ministers with a Category R Registration have been contacted as per Act II 

2017 Registration of Ministries. 

2. note the request from the Rev Stewart Lamont to change his registration category from R 

to I from 1 July 2021. 

3. approve the renewal of category R to ministers already with this category from 1 July 

2021 to 30 June 2022. 

4. nominate Trevor Martindale as a candidate for Full-time ministry of Word and Sacrament 

and elect him as a Corresponding Member. 

Registration of Ministries 

(meaning of R status: Retaining status as a minister and authorised to perform the functions of 

ministry out with an appointment covered by Category O or Category E.) 

Deliverance 

Presbytery:- 

1. note a Mission grant of £1000 to Stockbridge Parish Church to enable them to stage and 

stream a concert designed to raise awareness of the Holocaust.  
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SOCIAL AND COMMUNITY INTERESTS 

 

 

 

 

 

 

 

Report 

As a Presbytery we are part of the Edinburgh Interfaith Association and we value our involvement 

with our multi-faith partners. EIFA are looking to further their work with a new project called Unify 

for Change. Their briefing paper states: 

“Many have realised that the pandemic has heightened underlying inequalities between people: 

there is no better time to unite in creating a more peaceful, just and inclusive society.”  

They go on to state their aims as being: 

 To encourage a culture of faith communities working together and uniting under issues of 
social justice, representation and change.  

 Celebrate work, encourage cross-cultural volunteering, show we’re a united front of 
spirituality motivating for social change.  

 Avoid duplication of work, and share best practice. 

 Offers NGOs, projects, politicians a place to survey the opinions of local faith groups, and a 
chance for diverse groups to feel more involved in decision making process. 

EIFA are asking interested groups to offer their support, addressing the following questions: 

 “1. What issues are key to you and your community? What’s your involvement in this area, and 

what could you bring to this project?  

2. How could this project make a difference?  

3. Could you nominate some people from your community who would want to take an active role?” 

If you would be interested in getting involved in this project please email the Social & Community 

Interests Convener, Rev. Bill Wishart, at BWishart@churchofscotland.org.uk and he’ll forward a copy 

of the EIFA briefing letter to you. 

2. In November the COP26 Summit is coming to Glasgow, and we are encouraging congregations to 

continue, or to begin, to engage with the issues surrounding climate change. The Faith Impact 

Deliverance 

Presbytery:- 

1. commend the work of the Edinburgh Interfaith Association and encourage Presbyters and 

congregations to consider becoming involved with the Unify for Change Project. 

2. encourage congregations to find ways of engaging in the issues of climate change in the 

light of the COP26 Summit to be held in Glasgow this November.  

3. commend the work of Eco Congregations Scotland and encourage congregations who have 

not already signed up to consider doing so. 
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Forum’s report to this year’s General Assembly urged congregations in Deliverance 4 to “prepare for 

the COP26 UN Climate Summit due to take place in Glasgow in November 2021 by using the Climate 

Sunday prayer and worship resources (www.climatesunday.org); and consider how they can respond 

in prayer and action.” The section of the report (2.3) can be found here 

https://www.churchofscotland.org.uk/__data/assets/pdf_file/0016/80305/12-Faith-Impact-

Forum.pdf 

Many events are already planned for the Summit and the links below may give some information 

and ideas. 

 Interfaith Scotland Resource for Faith Communities - https://interfaithscotland.org/wp-

content/uploads/2021/05/Briefing-for-Faith-Communities-and-Actions-for-COP26-updated-

24-May-21.pdf 

 Climate Fringe Week – ways to be involved/learn what others are doing/offer an event - 

https://climatefringe.org/ 

 Scottish Interfaith Week will coincide with COP26 – learn what is on and bring news of 

events - https://scottishinterfaithweek.org/ 

 A time of Pilgrimage – Camino to COP26 - https://caminotocop.com/ 

 From Dunbar to Glasgow – a pilgrimage to COP26 - https://artandecology.earth/pilgrimage-

for-cop26/ 

 Climate Assembly UK – The Path to Net Zero - https://www.climateassembly.uk/ 

 Action by Faith Communities to make COP count - http://makecopcount.org/ 

3. Many Churches in our Presbytery are already involved with Eco Congregations Scotland but, in 

light of the upcoming Summit, a wee nudge is maybe in order. If your congregation would like 

further information or to register, please visit https://www.ecocongregationscotland.org/ 

 

BUSINESS 

 

 

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. Holiday Committee 

note that the Holiday Committee of the Presbytery of Edinburgh acting under powers agreed 

on 3rd April 2021 to:  

1.1 grant approval to the congregation of Willowbrae to carry out additional essential repairs 

to their roof at a cost of £40k (permission already given for repairs of £30K) and to draw 

down sufficient funds held on the congregation’s behalf in the Consolidated Fabric Fund to 

pay for the work; 

1.2 grant approval to the congregation of Meadowbank to carry out essential repairs at a cost 

of £34K, less the cost of the proposed internal painting, and to draw down sufficient funds 

held on the congregation’s behalf in the Consolidated Fabric Fund to pay for the work; 

 

https://climatefringe.org/
https://scottishinterfaithweek.org/
https://artandecology.earth/pilgrimage-for-cop26/
https://artandecology.earth/pilgrimage-for-cop26/
http://makecopcount.org/
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Report 

Dean Fund and Bishop’s College, Calcutta, India 

Presbytery will be aware that one of the intentions of the Dean Fund is to support theological 

education in India and Bangladesh. Previously money has been sent to aid the provision of lay 

training and development of the library run by Bishop’s College in Calcutta. However a request has 

now come from the College Principal asking that we use money from the Dean Fund to defray the 

costs of a lecturer from the College studying for a PhD at Aberdeen University. The Principal has 

written to say that ‘James Wesly Sam has been teaching at Bishop's College, Calcutta for the past 8 

years as a Lecturer (we call it Assistant Professor here) in the area of Counselling within the 

department of Christian Ministry. He now needs to go for higher studies to upgrade his qualifications 

Cont. 

2. grant powers to the Moderator, the Conveners of  Business Committee, Superintendence 
Committee, Property Committee, Finance Committee, Deployment of Resources Committee, 
the Clerk, Depute Clerk and Mrs Pauline Weibye to deal with any urgent business arising 
between Presbytery meetings from 23 June 2021 to 31 December 2022.  

3. Dean Fund and Bishop’s College, Calcutta, India 

agree to contribute from the Dean Fund £5,000 per year for three years towards the living 

expenses of a lecturer, James Wesly Sam from Bishop’s College, Calcutta, in order that he 

complete a PhD at the University of Aberdeen, commencing September 2021. 

4. Presbytery Reform 

4.1 note that the joint Overture from Edinburgh and West Lothian Presbyteries was welcomed 

and agreed by the General Assembly on Saturday 22nd May, and that the Presbytery of 

Edinburgh and West Lothian will come into being on 1st January 2022. 

4.2 note the content of the update from the West Lothian and Edinburgh Steering Group as 

they work to fulfil their remit. 

4.3 suspend Standing Order 9 (e) which states: All members of Standing Committees shall retire 

after four years. No member shall normally serve for more than two consecutive terms of 

office, and agree that in light of a new Committee structure and Presbytery membership 

from 1st January 2022 that Standing Committee Conveners and members continue without 

change until 31st December 2022. 

4.4 note that three members of Edinburgh Presbytery who are part of the Edinburgh and West 

Lothian Steering Group (namely Rev Moira McDonald, Mrs Pauline Weibye, and Mr Mark 

Evans DCS) are now in discussions with representatives of the Presbyteries of Lothian, West 

Lothian, Melrose and Peebles, Duns, and Jedburgh, with a view to exploring the possibility 

of a Presbytery of the South East.  

5. Depute Clerk 

note that Dr Hazel Hastie has been appointed Clerk to the Presbytery of Annandale and Eskdale 

working one day a week until the Presbytery forms part of the new Presbytery of the South 

West. 

6. Furlough Scheme 

agree to continue to make use of the Government Job Retention Scheme while it is in place, 

allowing for part-time working where applicable. 
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so that Bishop's College and the North India Institute of Post Graduate Theological Studies (NIIPGTS) 

can offer Master in Theology Courses in Christian Counselling and maybe even Doctoral studies. He 

is totally committed to coming back to teach at Bishop's College.’ He will sign a bond to that effect.  

The Business Committee proposes giving £5,000 per annum for three years to help with living costs 

for James Wesly Sam. After consultation with the Faith Impact Forum staff their support for this 

action is clear and it is deemed a positive step for the College. Funds have been found for fees. The 

College believes this use of funds will reap great benefits in the long term. 

Presbytery Reform 

The Presbyteries of Edinburgh and West Lothian presented an Overture to the General Assembly of 

2021 seeking to unite from 1st January 2022. The Overture was welcomed and agreed by the 

Assembly on 22nd May. 

In order to prepare for the creation of a Presbytery of Edinburgh and West Lothian the joint Steering 

Group has been meeting regularly and now makes an interim report on their work and direction of 

travel. Proposals for decision will follow in due course.  The interim report is as follows: 

(Moira’s text as amended) 

The Steering Group was given a ten point remit to fulfil in the forming of a new united Presbytery, as 

well as a directive to discuss the values and nature of the new Presbytery. It was this final directive 

that has so far informed much of our conversation. It was agreed that the central focus for the 

Presbytery would be mission, carried out at a local level and supported by the life and workings of 

the Presbytery as a whole. 

To better enable this focus on mission the Group sees the formation of Mission Districts as key to 

future working, with local congregational groupings working together, sharing responsibilities, and 

planning together in the local area; all of this work potentially being overseen, facilitated, and 

encouraged by a new Presbytery appointment of a Mission Co-ordinator. 

Enabling good communication is also seen as vital whether within or between the various Mission 

Districts, between Districts and the Presbytery, and beyond to the wider community in which we 

serve. 

Turning to the Committee and Presbytery business functions, the Group would propose that each 

year there be four ‘business’ meetings of Presbytery on Zoom, breaking into smaller discussion 

groups during each meeting to involve as many members of Presbytery as possible, and in order that 

Presbyters get to know one another better as the Presbyteries merge. 

Another two ‘conference’ meetings of Presbytery should take place twice a year ‘in person’, at a 

range of venues throughout Presbytery, addressing issues of interest, including the celebration of 

communion at least once a year. 

We have worked to streamline the committee structure, with a smaller Business Committee and 

other committees coming under the remits of Encouraging Mission and Resourcing Mission.  A 

number of convenors of current committees from both Presbyteries are in conversation with one 

another to co-ordinate and bring together the work of their respective committees.  This includes 

members of the two Finance Committees drawing up proposed budgets and dues for 2022. 
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We have been in conversation with our own Presbytery staff about a range of topics and propose to 

invite the Presbytery Clerk to be part of the Group’s future meetings in order to iron out some of the 

practicalities of the new enlarged Presbytery. 

The Steering Group is engaging positively in shaping the way ahead and looks forward to bringing 

more concrete proposals in the autumn. 

As a new Committee structure is being worked on and while Committee Conveners and members 

would normally change over on 1st July each year, the Committee takes the view that maintaining 

continuity till the end of the year, rather than appointing Conveners and new members for a six 

month period, would better serve the working of Presbytery. It is acknowledged that this means a 

longer period of service and should some Presbyters desire to step down that is always possible and 

all are warmly thanked for their contributions. 

While work towards a Presbytery of Edinburgh and West Lothian is ongoing Presbytery is also 

engaging in a wider discussion with Presbyteries in the Lothians and Borders. The work that has been 

done so far may be an interim step towards a larger Presbytery of the South East. 

Dr Hazel Hastie, Depute Clerk – Presbytery of Annandale and Eskdale 

Dr Hastie has been invited by the Presbytery of Annandale and Eskdale to become their Presbytery 

Clerk from 15th June 2022 until such times as the Presbytery becomes part of a new Presbytery of 

the South West, which is planned to take place by 30th September 2022. This is a one day a week 

post which will fit in with the four days a week that Dr Hastie serves the Presbytery of Edinburgh. We 

congratulate Dr Hastie on this appointment and wish her well in her new role. 

Furlough Scheme 

Throughout the life of the Job Retention Scheme four staff working in the Presbytery have been 

furloughed on a full-time or part-time basis. With the Scheme continuing till the end of September it 

is proposed to continue to make use of the Scheme until such times as it is no longer available. 

 

PRESBYTERY PLANNING STRATEGY TEAM 

 

 

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. receive the report.  

2. urge members, and by extension, Kirk Sessions and congregations, to read the relevant 

sections of the reports from the General Assembly highlighted in the report. 

3. urge Kirk Sessions to publish the article in the appendix in the next edition of their 

communication with the congregation. 

4. encourage cluster groups to continue conversations and engage with the planning process.  

5. express continued prayerful support for the Presbytery Planning Strategy Team as it 

completes its remit. 
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Report 

Report of the Presbytery Planning Strategy Team (PPST) 

Since Paul believed that the new creation had already begun in the resurrection of the Messiah, this 

could not, by definition, remain a mere idea. If it is true, it had to become what we might call a historic 

reality…Paul’s practical aim was the creation and maintenance of particular kinds of communities; that 

the means…was the key notion of reconciliation; and that these communities, which he regarded as 

the spirit-filled, Messiah-people, constituted…a new kind of reality… (N T Wright, Paul and the 

Faithfulness of God, p1476). 

At the beginning of Acts of the General Assembly, there is a section called ‘Definitions’. The purpose 

of this section, and why it comes first, is that it allows the users to interpret the Act as it was 

understood by the framers. The quote above, is a definition of a word, yet the word is not mentioned. 

The word ‘Church’, which it defines, has taken on particular shapes and forms over time and those 

with which people become accustomed are then ingrained in the hearts and minds, such that it 

becomes difficult to conceive the word in any other shape and form. 

However, we find ourselves at such a moment in history when revising the concept of ‘Church’, is now 

required. That is why we direct the attention of Presbytery to this quote, which speaks of Church 

without the use of the word. As we continue to consider the work of future planning may we keep in 

mind that its purpose is ‘the creation and maintenance of particular kinds of communities.’ These 

communities of ‘spirit-filled, Messiah-people’ may not always resemble the ‘Church’ we presently 

recognise and inhabit, but as ‘a new kind of reality’, they will be God’s means to continue the mission 

entrusted to it by its founder, Jesus Christ, revitalised by the indwelling presence and power of the 

Holy Spirit. 

A. The General Assembly 

Pertinent to our work are the Report of the Assembly Trustees, the Report, and especially, the 

Supplementary Report of the Faith Nurture Forum, and that of the General Trustees which all 

members of Presbytery are encouraged to read. Presbyters, in turn, should take steps to ensure that 

the relevant sections of these reports and the associated sections of the deliverance are widely shared 

by all members of their Kirk Sessions and congregations. To assist with this, Life & Work produced a 4-

page supplement carrying the important outcomes from the General Assembly and the link to this was 

sent by email to all ministers. The Committee would hope they have taken steps to share this 

publication widely. 

Assembly Trustees report (churchofscotland.org.uk) 

Faith Nurture Forum report (churchofscotland.org.uk) 

Supplementary Report of the Faith Nuture Forum (churchofscotland.org.uk)(sic) 

General Trustees report (churchofscotland.org.uk) 

General Assembly 2021: Special Supplement - Life and Work 

As was anticipated, the Assembly Trustees explained to the Assembly that the financial hit taken by 

the Church of Scotland during the time of the pandemic had required the annual use of £11million of 

reserves to continue. This new factor now impacted on the timescale of implementing its Radical 

Action Plan, and the number of ministries posts the Church could continue to finance through its 

https://www.churchofscotland.org.uk/__data/assets/pdf_file/0007/80296/03-Assembly-Trustees.pdf
https://www.churchofscotland.org.uk/__data/assets/pdf_file/0011/80300/07-Faith-Nurture-Forum.pdf
https://www.churchofscotland.org.uk/__data/assets/pdf_file/0004/80806/Faith-Nurture-Forum-Supplementary-Report.pdf
https://www.churchofscotland.org.uk/__data/assets/pdf_file/0012/80310/17-General-Trustees.pdf
https://www.lifeandwork.org/resources/general-assembly-2021-special-supplement
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central payroll. They had calculated that the Church needed to reach a position of 600 posts plus 60 

vacancies (presently over 200) by 2025. This was agreed by the Assembly. 

The task of allocating these posts across Scotland fell to the Faith Nurture Forum. Seeking to ensure 

both equity in terms of allocations, but also in terms of the planning process, and to frame it in 

terms of the priority of mission, a new Presbytery Mission Plan Act was approved by the Assembly. 

The allocations are contained in Appendix 4 of the Supplementary Report. For Edinburgh Presbytery 

the number of posts is 48.5 (the 2011 number presently adhered to is 78.2).  

The Act declares that:  

A Mission Plan shall describe how the Church of Scotland’s engagement with Christ’s Mission is to be 

shaped and resourced in the following five years and to that end shall demonstrate how the 

Presbytery will: -  

i) ensure that the life of the Church of Scotland is shaped around Mission and adequately 

reflects the outcomes of Local Church Review and ideas for local mission; 

ii) sustain the commitment to a territorial ministry as described in the Third of the Articles 

Declaratory appended to the Church of Scotland Act 1921 and affirmed in Declaratory 

Act V 2010 including its commitment to ecumenical working;  

iii) make appropriate use of such ministry posts as may be permitted by the General 

Assembly so that the number of post holders in each Presbytery conforms to the 

numbers and timescales set by the General Assembly;  

iv) ensure that new ways of being Church, other than stipendiary Ministers of Word and 

Sacrament or traditional MDS appointments, are reflected in the Mission Plan. 

In doing so the Presbytery will categorise each ecclesiastical building as either: - (a) to be 

retained beyond the five years from the date at which the Mission Plan is approved or annually 

reviewed, or (b) to be sold, let or otherwise disposed of by a specified date which is within five 

years from the date at which the ecclesiastical building is first categorised as (b). 

In addition, a further section of deliverance was agreed that stated: 

Instruct the Forum when developing principles for Presbytery Mission Planning, to include a principle 

of ecumenical working, bearing in mind the Lund Principle and the encouragement to form Local 

Mission Communities and regional Covenant Partnerships presented in the report of the Ecumenical 

Relations Committee. 

The timescale for completing the planning process was stated in the following section of the 

deliverance: 

Instruct Presbyteries to complete the process of developing and gaining final approval of their 

Presbytery Mission Plan by 31 December 2022 noting that Presbyteries which are in the process of 

union with other Presbyteries may seek to form a shared Presbytery Mission Plan with them as the 

fulfilment of this instruction. 

At the time of writing the PPST is waiting for the implementation of the following section of the 

deliverance: 

Instruct the Forum to ensure that Presbyteries receive adequate Guidance on the implementation and 

operation of the Presbytery Mission Plan Act to enable them to commence planning from 30 June 2021, 

and to consult the Presbytery Clerks' Forum before issuing further Guidance. 
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It was indicated that the guidelines would be issued on 18 or 19 June, which the Convener will 

confirm at the Presbytery meeting on 22 June. As was also indicated in the previous report, such 

matters would impact on our ability to present a draft plan to the June meeting in line with our 

previous timeline.  

B. The Planning Process Going Forward 

The PPST is well aware that what is now required through the planning process has created a high 

degree of anxiety, due to uncertainty, as everyone awaits the presentation of a draft Plan. But we 

would ask from the Presbytery, and also congregations, recognition of the difficult and unpalatable 

task now before us, remembering that each member of the Group is also a minister, elder, or member 

of a local congregation. In saying this we echo the words of the Very Rev Dr John Chalmers, Convener 

of the Assembly Trustees who said at the Assembly, “We are well aware that this is not an easy ask. 

Every one of us is a member or minister serving in parishes that will be affected by this. We know 

reshaping the Church around this will involve painful decisions. But in the goodness and grace of God 

we trust.” 

Here are some of the competing factors that now need to be part of the Plan: 

 Reducing the number of posts, but doing so without causing financial damage to the national 

Church, as Edinburgh Presbytery is a major net contributor to the overall budget.  

 Yet, also ensuring that congregations in areas of deprivation remain and are well resourced.  

 Meanwhile, looking to designate the ecclesiastical buildings as either to be retained or 

disposed of. 

 To ensure that ecumenical working is evident. 

 BUT all the time to show that the main driver of the Plan is local engagement in mission. 

 With the City of Edinburgh’s population growing significantly, with housing developments 

rising in many areas, what new posts or new forms of church will best reach into these new 

communities.  

 However, Presbytery Reform is also now a reality with the western border between Edinburgh 

and West Lothian no longer in existence, and further reform could also eliminate the border 

to the east and south. 

 AND, most essentially, take hearts and minds with us, so that the Plan can be implemented 

and achieved within the timescale required.  

This last point needs to be emphasised: tenure was discussed at the Assembly, aware that without 

openness on the part of ministers to engage, this could prove a barrier to implementation of a new 

Plan, while Kirk Sessions and congregations may also find it difficult to accept the proposals being 

presented. 

Presently, and once the guidelines are issued, the Group is in the process of writing a draft form of the 

Plan, taking account of ALL these factors. 

But this is not a PPST Plan it is a Presbytery Plan. From the outset, it was the intention that the new 

Plan, however it needed to be framed, would be from the grassroots; local ‘particular kinds of 

communities’ listened to, as they shared their vision for mission. This was the reasoning behind the 

cluster groups and the period of the conversations.  

Now that we are all aware of the realities we face together, the Group would encourage the cluster 

groups to continue their conversations and look again at the future with fresh eyes and continue to 
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feedback their ideas of solutions that would be locally workable in light of the new information on the 

number of posts now available. 

Finally, and as was stated earlier in this report and in our last report it is vital that all Kirk Sessions and 

all the members of the congregations are made aware of what the planning process involves and what 

its outcomes could mean, and to be prepared for the changes to come, and to help change hearts and 

minds. To that end, in an appendix to this report, an article for publication in local church magazines, 

newsletters, or on websites is offered, and all congregations are strongly encouraged to use this.  

Appendix 

This year at the General Assembly of the Church of Scotland, the sombre tone of some of the debates 

revealed the present state of the Church as an institution. The difficult but necessary decisions made 

will have very real consequences for the national Church, and also for the future of our own 

congregation. 

This was recognised by the Church’s magazine Life & Work, which took the step of producing 

immediately afterwards a special 4-page supplement sharing the outcomes. General Assembly 2021: 

Special Supplement - Life and Work. 

Pre-COVID, the Church was already aware that to safeguard its future in an increasingly secular 

society, something far-reaching needed to happen to the structures of the Church. Also, that there 

needed to be a renewed focus by the local and regional Church on its core values of mission and 

service, seeking to look outward and to proclaim with urgency and boldness its gospel message in 

word and deed. 

So, through the agreement of a Radical Action Plan, and by the appointment of Assembly Trustees 

and, through them, a Chief Executive, this major overhaul was initiated. 

But then the pandemic struck, and while the Church supported the national effort to supress the virus 

by closing its buildings, its impact affected the Church mostly financially. Local congregations learned 

quickly how to produce worship online, followed by the courts of the Church discovering how to 

conduct their business via online Zoom meeting, but nothing could block the significant loss of income 

the Church has endured. And it was this factor that required both a speeding up of the process for 

change, and the need to propose the dramatic steps to achieve stability. 

So, at the General Assembly, the Assembly Trustees set out the problem: presently the Church is using 

£11million of reserves annually to meet its commitments. This cannot continue indefinitely. To live 

within its means, the Church could now afford only 600 ministry posts (parish ministers plus Ministries 

Development Staff), plus maintain 60 vacancies (presently that number is over 200). To achieve this 

number the presbyteries across Scotland were allocated a number of posts, and instructed to achieve 

that number by 2025. For Edinburgh Presbytery that presently works with the number 78.2, the 

allocated number is now 48.5. 

Two quotes from the conveners who presented these proposals are worth repeating here: The Very 

Rev Dr John Chalmers, Convener of the Assembly Trustees said, “We are well aware that this is not an 

easy ask. Every one of us is a member or minister serving in parishes that will be affected by this. We 

know reshaping the Church around this will involve painful decisions. But in the goodness and grace of 

God we trust.” 

https://www.lifeandwork.org/resources/general-assembly-2021-special-supplement
https://www.lifeandwork.org/resources/general-assembly-2021-special-supplement
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The Rev Rosie Frew, Convener of the Faith Nurture Forum said, “We are draining the resources of the 

Church – people, morale, finance – just to keep this broken system going. Without a radical treatment 

plan the Church of Scotland will not survive.” 

In a few months’ time, the Presbytery of Edinburgh will have its first look at the draft Plan that seeks 

to achieve not only the reduction in numbers, but also the reduction in the buildings being considered 

necessary, plus enabling the local church to fully engage in the Five Marks of Mission which is at the 

centre of national planning: 1. To proclaim the Good News of the Kingdom 2. To teach, baptise and 

nurture new believers 3. To respond to human need by loving service 4. To seek to transform unjust 

structures of society, to challenge violence of every kind and pursue peace and reconciliation 5. To 

strive to safeguard the integrity of creation and sustain and renew the life of the earth.  

The Plan will outline the future of our own congregation in all these respects, and this article is to 

prepare all of us that change is likely and to see how we creatively may respond to this changing time.  

PROPERTY 

 

 

 

 

 

 

 

 

 

 

 

 

Report 

Interim property approvals post-General Assembly 

The decisions made at the recent GA have reset the scene for the forthcoming Presbytery Plan and it 

is clear that the General Trustees are looking to reduce significantly the number of buildings held in 

their name. This has implications for the way in which we assess requests for the approval of work 

that breach the Presbytery threshold of £25k per building per annum. For the interim period between 

the GA and the approval of the Presbytery Plan, and in consultation with the Deployment of Resources 

and Business Committees, the Property Committee is seeking the guidance of the Presbytery for the 

way in which it assesses which projects should receive approval for immediate implementation, and 

Deliverance 

Presbytery:- 

1. Property Committee – approve the principles on which the Property Committee will 
recommend approval and deferral of work until the new Presbytery Plan is agreed. 

2. St David’s Broomhouse – grant permission to St David’s Broomhouse to draw down 
sufficient funds held on the congregation’s behalf in the Consolidated Fabric Fund to pay 
for a necessary roof repair. 

3. Greenbank – grant permission to Greenbank PC to replace boilers at a cost of £38k, the 
cost of which is to be met locally. 

4. Blackhall - grant permission to Blackhall St Columba’s PC to create a disabled toilet close 
to the sanctuary at a cost not exceeding £30k, subject to the approval of the design by 
General Trustees, costs to be met from locally held funds. 

5. Craiglockhart - grant permission to undertake: necessary repairs to the floor of the church 
hall at a cost of £21.5k, costs to be met from locally held funds; a reordering of the 
sanctuary, removing the pews and replacing with chairs at a cost of £25k, subject to the 
approval of the General Trustees, the work to be deferred until it is known that the building 
has a place in the new Presbytery Plan. 

6. Greyfriars Charteris Centre – grant permission to Greyfriars Kirk to undertake necessary 
replacement of the Charteris Centre roof at a cost of £382k, subject to the money being 
raised from external funders prior to being commissioned. 
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which should be deferred until the Presbytery Plan is adopted. Essentially, it is proposed that only 

work which is deemed necessary and/or urgent and/or including a public safety element should 

receive approval until it is known that the specific building has a clear future in the new Presbytery 

Plan. 

To avoid a backlog of work after the new Plan is in place, it is also proposed that viable projects that 

would normally be approved and commissioned, should still be approved but that commissioning be 

deferred until the future of the building is decided. 

It is recognised that this will be unsettling for some congregations, but this short-term expediency 

should not be misinterpreted. It is not the remit of the Property Committee to recommend which 

buildings should be retained and which disposed of. For the avoidance of doubt, deferral will not 

imply that the building has no future; approval will not mean that the future of the building is 

secure.  

St David’s Broomhouse – made an application to draw down £2,920 from funds held in the CFF on 

behalf of the congregation for a necessary roof repair. 

Greenbank – the boilers are requiring to be replaced at a cost of£38k. It had been hoped to install 

‘hydrogen ready’ boilers, but these are not yet available and will not be for some years. However, the 

present 30% to 40% efficiency rate will be replaced with equivalent modern boilers with an efficiency 

rate of c95%. The cost will be met from locally held funds. 

St John’s Colinton Mains – the congregation has already been given permission to develop its project 

to the stage of being ready to submit for planning approval, and so the application is for permission 

to draw down £50k from funds held on the congregation’s behalf in the CFF for this work to proceed. 

No Planning Application will be made until it is clear that the building has a place in the new Presbytery 

Plan. 

Blackhall – is seeking permission to complete its refurbishment with the installation of a disabled toilet 

close to the sanctuary. This is necessary to avoid elderly and infirm people having to journey to the 

halls for toilet facilities. The project is recommended subject to the upper limit of £30k and the 

approval of the relevant department of the General Trustees. The cost is expected to be significantly 

lower than £30k as this figure includes contingency and VAT, which will either not be paid or be 

recovered. Costs will be met from locally held funds.  

Craiglockhart – is seeking permission for a two-part project. Part 1 is to replace the hall flooring at a 

cost of £21,420, deemed essential for the safe reopening of the church hall post-Covid. Part 2 relates 

to the removal of pews and replacement with chairs at a cost of £25k. Costs for both parts will be met 

from locally held funds. Both parts of the project were approved, subject to agreement with the 

General Trustees on the chairs used in the reordering of the sanctuary. However, it was agreed to 

recommend to Presbytery the deferral of the reordering of the sanctuary until the place of the building 

in the new Presbytery Plan is known. 

Greyfriars Kirk – Greyfriars Kirk is seeking approval for the necessary replacement of the Greyfriars 

Charteris Centre roof and associated works at an estimated cost of £382k. This is work that is needed 

to preserve the integrity of the building for the longer term and to protect the project work on the 

interior. GCC has recently been subject to roof leaks and the initial survey has recommended major 

work. A more detailed survey is to be undertaken to fulfil the requirements of external funders. The 

work is recommended for approval subject to the money being raised from external funders prior to 
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being commissioned, in line with the application. While the Centre is part of the mission work of 

Greyfriars Kirk, it is also a registered charity. 

Presbytery Fabric Funds - grants 

From the available funds of just over £13k, the Property Committee agreed to limit the disbursement 

to £10k (£8k in the last two cycles).  

This has been disbursed in the following way: 

St Nicholas’ Sighthill - £5000 towards the immediate need for electrical work the failure of which has 

effectively closed their building.  

St Stephen’s Comely Bank - £2000 towards renewing the manse kitchen, involving an issue with 

damp.  

Dalmeny - £2000 towards the removal of a tree and rebuilding of a wall, has a public health and safety 

element to it. 

Priestfield - £1000 towards the essential renewal of electrical equipment.  

Two applications received no grant in this cycle. 

Next Property Committee meeting 

The next meeting of the Property Committee will take place on: 

Tuesday 31st August – applications for approval to be submitted by 24th August. 

 

FINANCE 

 

 

 

 

 

 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. note that the accounts attestation has taken place for 62 congregations, that the standard 

of accounts was very good and thank treasurers for their diligence.  

2. note the recommended practice regarding the appointment and communication with 

Independent Examiners circulated by the General Treasurer of the Church of Scotland, in 

particular Session Clerks should now write to or telephone their congregation’s 

Independent Examiner to thank them for their work and advice with regards to the 

accounts approval process. 

 

 



18 | P a g e  
 

RECORDS 

 

 

 

 

 

 

 

 

 

 

 

Report 

The inspection of records is carried out annually in March, however due to the continued 

Government restrictions on movement occasioned by the spread of Covid 19, the Records 

Committee, with the agreement of the Business Committee, adopted a ‘self-assessment’ process 

using a checklist to be completed by individual congregations. 

 

From the congregational responses it was clear that the standard of record keeping across the 

Presbytery has remained at a high standard. Where comments from the examination team have 

been found necessary it is acknowledged that this may be due to a misunderstanding of the new 

process. 

 

The Records Committee is grateful to the Presbytery Administrator for her assistance in arranging 

the inspection of records. 

 

NOMINATIONS 

 

 

 

 

 

 

Deliverance 

Presbytery:- 

1. note that the review of congregational records due in March was carried out in a ‘self-

assessment’ style using a checklist for completion by individual congregations. 

2. note that the general standard of record keeping is high.  

3. instruct congregations to take note of and act upon comments from the examiners in 

future record keeping. 

4. note with appreciation the work done by Clerks, Treasurers, and record keepers and record 

its thanks to all those responsible for maintaining Congregational records, particularly this 

year when a new approach has been necessary. 

5. encourage Session Clerks to ensure that instructions issued for the March 2022 

examination process are adhered to within the timeframe requested. 

6. instruct the Records Committee to report on its work to the Legal Questions Committee. 

 

 

 

 

Deliverance 

Presbytery:- 

1. appoint Mrs Rachel Cadell as their representative on the Board of Trustees of the 

Craigcrook Mortification, replacing Mrs Rosemary Woodroffe who has stepped down as a 

representative. 
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ADMINISTRATIVE ITEMS 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

John Ballantine 

Ken Bisset 

Margaret Bisset 

James R Byers 

Rachel Cadell 

Andrena Crawford 

Michael Cunliffe 

Allan Gordon 

G Grant Gordon 

Ian Graham 

Helen Hannan 

Hazel Hastie 

Dee Hunter 

Caroline Kehoe 

June Kemp 

Herbert A Kerrigan 

Patricia Kingston 

Helen Kneale 

David P H MacLennan 

Morag J Mason 

Hugh McDiarmid 

Karen McKay 

Elizabeth McLean 

Richard A Smith 

Rodger Thom 

Pauline Weibye 

J Ross Wilkinson 

Rachel Wright 

 

 

 

 

 

 

 

 

 

Deliverance 

 Presbytery:- 

1. Equalising Elders 

re-elect to serve as Equalising Elders as set out below. 

2. Resignations of Equalising Elders  

note that Mr Chris McNeil, Morningside, has resigned from the office of Equalising Elder 

and thank him for his service. 

3. Election of Equalising Elder 

elect as an Equalising Elder Mr Robert Armour, Morningside. 

4. Elders’ Commissions 

sustain the Elders’ Commissions as set out on page 20 

5. Services 

grant permission to the congregations of Kirkliston and Newhaven not to hold services of 

worship in their respective sanctuaries on Sunday 1st August but to host open air services.  

6. Craigmillar Park linked with Reid Memorial 

appoint Rev Dr James Jack as Interim Moderator of Craigmillar Park linked with Reid 

Memorial during the period of the minister’s absence due to ill-health. 
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Balerno Ian Alexander Liberton Eric Brown (TBC) 

Barclay Viewforth TBC Liberton Northfield Marie Sneddon 

Blackhall St Columba’s Eddie Thorn Marchmont St Giles’ Sandy Wake 

Bristo Memorial 
Craigmillar 

Robert Clyde (TBC) Mayfield Salisbury Anne Steele 

Broughton St Mary’s Graham Rodgers Meadowbank Fiona Beveridge 

Canongate Jane Stewart Morningside Robin Stimpson 

Carrick Knowe George Goodall Morningside United TBC 

Colinton Brian Falla Murrayfield John Crispin 

Corstorphine 
Craigsbank 

Carol Turnbull Newhaven Heather Robertson 

Corstorphine old Catherine Andrews The Old Kirk and 
Muihouse 

Karen Woodcock 
(TBC) 

Corstorphine St 
Anne’s 

Nigel Hicks Palmerston Place John Duncan (TBC) 

Corstorphine St 
Ninian’s 

Sheila Minty Pilrig St Paul’s Maria Croall (TBC) 

Craiglockhart John Murcchison Polwarth Audrey Downie  

Craigmillar Park Christopher McLeod Portobello and Joppa Reuben Addis 

Cramond Deirdre Shishodia(TBC Priestfield Andrew Stevens 

Currie David Connell (TBC) Queensferry Jeanette McIvor 

Dalmeny Duncan Douglas Ratho Patricia Fraser 

Davidson’s Mains Nicola Donald (TBC) Reid Memorial Linda Farrer 

Drylaw Jill McIntosh Richmond Craigmillar Liz Bisset 

Duddingston Doreen Jones St Andrew’s & St 
George’s west 

Barbara Finlayson 

Fairmilehead Norma Wilson St Andrew’s 
Clermiston 

John Philp 

Gorgie Dalry 
Stenhouse 

Sandy Gemill St Catherine’s Argyle Calum Martin 

Gracemount Douglas Robertson St Cuthbert’s James McLean 

Granton TBC St David’s 
Broomhouse 

Andrew Davidson 

Greenbank Lyndsay Kennedy St John’s Colinton 
Mains 

Lizbeth Mackie 

Greenside Lindsay Kennedy St Margaret’s Bill Johnston 

Greyfriars Kirk Alison Noble St Martin’s Hazel Reid (TBC) 

High St Giles’ TBC St Michael’s Douglas Bannatyne 

Holy Trinity Philip Brown St Nicholas Sighthill Maureen Samuel 

Inverleith St Serf’s Sandy Pratt St Stephen’s Comely 
Bank 

Timothy Pitt 

Juniper Green John Sharp Slateford Longstone Sheila Ward (TBC) 

Kirkliston Bill McKay Stockbridge Anne Wallace (TBC) 

Leith North Tim Bell Tron Kirk Moredun Alice Bertram 

Leith St Andrew’s Jean Aldred Wardie Brian Cooper 

Leith South Richard Evans Willowbrae Margaret Nimmo 

    

 


